
Bankruptcy…No Credit…
Bad Credit...Fixed Income
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Jim Duran Gina Duran

100%✔

2007 Chevy Trailblazer

2005 Ford Mustang

citywideautocredit.com

2251 Woodville Rd.
Oregon, OH 43616

Se Habla Español! City Wide
Auto Credit

( 7 3 5 5 )

Guaranteed
Credit Approval

Apply online at

www.citywideautocredit.com

AUTO CHECK✓✓✓✓✓

FIRST TIME
BUYER

PROGRAM!!!
$0 Down payment on most
cars, 18-24 yrs old, 0 Credit,

$1000 a month income,
6 months job time,

Any 04 or newer! Millions to

Lend! Call Today, Drive Today!!!

TOLEDO  SALES: 419-870-6565
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Una visita a San Telmo, Buenos Aires, Argentina por Claudia Annoni, p. 6.
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TORRES, HERMAN FOR IMMIGRANT-FRIENDLY CITIES, p. 7

El Kefón
1836 Broadway

Lorain, OH 44052
440.246.6396

El Kefón
Grand Buffet
The First Spanish Buffet in Town
Established in 1998

Open 11 am-7 pm
Cada Día!

Pick up the Spring
issue of La Revista!

Friday, May 11, 2012 starting at 7:30PM

Trinity Hall at Sacred Heart Chapel
4301 Pearl Avenue

Lorain, Ohio
Admission: $10 per person

Call the Lorain County Labor Agency Inc. at
440.282.7401

Cleveland: The Young
Latino Network in partner-
ship with New York Life
Insurance Company held a
Hispanic Market Career
Networking event on April
26, 2012 at 87 West Wine
Bar in Crocker Park.

The social was an op-
portunity to connect em-
ployers interested in re-
cruiting bilingual talent
with likely candidates like
YLN’s members. President
José C. Feliciano Jr. said
the group is continuing to
strengthen partnerships
with employers to help
empower their membership
in finding jobs and leader-
ship opportunities that will
help retain the young tal-
ent in Cleveland.

Nelida López,  Partner,
Recruiter & Financial Ser-
vices Professional at New
York Life Insurance Com-
pany, is the only Latina serv-
ing in this capacity and said
the Latino community
needs to be better repre-
sented. “We need to serve
our community,” she said.

López said the level of
success is dependent on
commitment and there are
no glass ceilings or barriers

to agents making lucrative
salaries. As a recruiter, she
looks for self starters, who
manage their time efficiently,
have good communication
skills, and can work indepen-
dently as well as in groups.
She added, adding diversity
and bilingual agents en-
hances the experience of cli-
ents as well. College educa-
tion is not mandatory but
López said a track record of
hard work is a plus.

Rafaél López Jr. has been
an agent for a year, “I cannot
see myself doing anything
else in life,” he said.  López Jr.
added, the challenge of the
job is being comfortable in
awkward situations, “You
have to have a personality.”
For him, being his own boss
was part of the learning curve
and he stressed the results
reflect the hard work agents
invest. “Keep an open mind,”
he said.

YLN is leveraging new
opportunities for members to
exhibit their leadership in
civic engagement and unify
their voice. The group pro-
vided assistance in filing tax
return, helping nearly 300
people at no cost.

Luis Cartagena, YLN trea-

surer, said with elections
around the corner the group
will play a crucial role in
helping canvas neighbor-
hoods, registering potential
voters, and helping with
voter education projects that
many other organizations are
launching. “While we are the
fastest growing minority we
are the least represented in
local governments,” he said.

Most recently, YLN par-
ticipated in the “Tú De-
cides” a faith based rally held
at the Saigon Plaza on April
1, 2012 that encouraged
Latinos to vote. First of its
magnitude the rally brought
together faith-based groups,
National Latino Evangeli-
cal Coalition, government

YLN hosts Hispanic Market Career Networking
By Arooj Ashraf, La Prensa Correspondent

representatives and more
than 500 people in atten-
dance were encouraged to
work beyond the rhetoric
and vote by guest speaker
Rev. Gabriel Salguero, pas-
tor of the Lambs Club
Church in New York City
and president of the Na-
tional Latino Evangelical
Coalition.

Blanca Figueroa, YLN
secretary, said the next step
is to train pastors on voter
education and rights so
they can lead their congre-
gations to the polls.

Membership to YLN is
$25 annually and more in-
formation can be found at
www.younglatinonetwork.org.

 Eradin Berrios, Robert Torres, Ray Rosa
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HOUSTON, 25 de abril
del 2012 (AP): El
presidente de México dijo
el miércoles que respeta las
leyes de Estados Unidos
que controlan la
inmigración ilegal, pero
destacó que está en contra
de estatutos como la
controvertida ley de Ari-
zona, que él considera está
en contra, injustamente, de
los inmigrantes.

Felipe Calderón habló

WASHINGTON, DC,
April 25, 2012 (AP): Is an
arrest in a barroom brawl 20
years ago a job disqualifier?
Not necessarily, the govern-
ment said Wednesday in new
guidelines on how employ-
ers can avoid running afoul
of laws prohibiting job dis-
crimination.

The Equal Employment
Opportunity Commission’s
updated policy on criminal
background checks is part
of an effort to rein in prac-
tices that can limit job op-
portunities for minorities
that have higher arrest and
conviction rates than whites.

“The ability of African-
Americans and Hispanics to
gain employment after
prison is one of the para-
mount civil justice issues of
our time,” said Stuart
Ishimaru, one of three Demo-
crats on the five-member
commission.

But some employers say
the new policy—approved
in a 4-1 vote—could make it
more cumbersome and ex-
pensive to conduct back-
ground checks. Companies
see the checks as a way to
keep workers and customers
safe, weed out unsavory
workers and prevent negli-
gent hiring claims.

The new standard urges
employers to give applicants
a chance to explain a report
of past criminal misconduct
before they are rejected out-
right. An applicant might
say the report is inaccurate
or point out that the convic-
tion was expunged. It may
be completely unrelated to
the job, or an ex-con may
show he’s been fully reha-
bilitated.

The EEOC also recom-
mends that employers stop
asking about past convic-
tions on job applications.
And it says an arrest without
a conviction is not gener-
ally an acceptable reason to
deny employment.

While the guidance does
not have the force of regula-
tions, it sets a higher bar in
explaining how businesses
can avoid violating the law.

“It’s going to be much
more burdensome,” said
Pamela Devata, a Chicago
employment lawyer who has
represented companies try-

ing to comply with EEOC’s
requirements. “Logistically,
it’s going to be very difficult
for employers who have a large
amount of attrition to have an
individual discussion with
each and every applicant.”

The guidelines are the first
attempt since 1990 to update
the commission’s policy on
criminal background checks.
Current standards already re-
quire employers to consider
the age and seriousness of an
applicant’s conviction and its
relationship to specific job
openings. And it is generally
illegal for employers to have
a blanket ban based on crimi-
nal history.

But the frequency of back-
ground checks has exploded
over the past decade with the
growth of online databases
and dozens of search compa-
nies offering low-cost records
searches.

About 73 percent of em-
ployers conduct criminal
background checks on all job
candidates, according to a
2010 survey by the Society
for Human Resource Man-
agement. Another 19 percent
of employers do so only for
selected job candidates.

That data often can be in-
accurate or incomplete, ac-
cording to a report this month
from the National Consumer
Law Center. EEOC commis-
sioners said the growing prac-
tice has grave implications
for blacks and Hispanics, who
are disproportionately repre-
sented in the criminal justice
system and face high rates of
unemployment.

“You thought prison was
hard, try finding a decent job
when you get out,” EEOC
member Chai Feldblum said.
She cited Justice Department
statistics showing that 1 in 3
black men and 1 in 6 Hispanic
men will be incarcerated dur-
ing their lifetime. That com-
pares with 1 in 17 white men
who will serve time.

The EEOC also has stepped
up enforcement in recent years.
It currently is investigating
over 100 claims of job dis-
crimination based on crimi-
nal background checks.

Earlier this year, Pepsi Bev-
erages Co. paid $3.1 million
to settle EEOC charges of race
discrimination for using crimi-
nal background checks to

screen out job applicants,
some who were never con-
victed.

Constance Barker, one of
two Republicans on the com-
mission, was the only mem-
ber to vote against the new
policy. She blamed col-
leagues for not letting busi-
nesses see a draft of the guide-
lines before voting to approve
them.

“I object to the utter and
blatant lack of transparency
in the process,” Barker said.
“We are now to approve this
dramatic shift ... without ever
circulating it to the American
public for discussion.”

But other members said
the commission held a major
hearing on the issue last year
and took more than 300 com-
ments.

Nancy Hammer, senior
government affairs policy
counsel at the Society for Hu-
man Resource Management,
said a big concern is the po-
tential conflict between the
new guidance and state laws
that require criminal back-
ground checks in certain pro-
fessions.

Nurses, teachers and day
care providers, for example,
are required by some state
laws to have background
checks. The new guidelines
say a company is not shielded
from liability under federal
discrimination laws just be-
cause it complies with state
laws.

Devata, the employment
attorney, said the new guide-
lines may have a chilling ef-
fect that discourages employ-
ers from conducting criminal
checks.

“I think some businesses
may stop doing it because it’s
too hard to comply with all
the recommendations in the
guidance,” she said.

The NAACP praised the
new guidelines, saying they
would help level the playing
field for job applicants with a
criminal history.

“These guidelines will dis-
courage employers from dis-
criminating against appli-
cants who have paid their debt
to society,” NAACP Presi-
dent-CEO Benjamin Todd
Jealous said.

Follow Sam Hananel’s la-
bor coverage on Twitter at
http://twitter.com/shananel

el miércoles por la noche ante
más de 200 inmigrantes
mexicanos en un centro
comunitario de Houston. El
discurso era parte del
programa de su visita de un
día, en el transcurso de la
cual se entrevistó con líderes
empresariales y la alcaldesa
de Houston.

El presidente dijo que está
interesado en fomentar la
inmigración mexicana a
Estados Unidos, pero desea

garantizar que los
inmigrantes mexicanos en
este país vivan y trabajen
dignamente.

Calderón hizo sus
declaraciones sobre
inmigración el mismo día que
la Corte Suprema
estadounidense iba a
escuchar los alegatos sobre
la ley de Arizona, que obliga
a la Policía a verificar el estado
legal de las personas que
detienen por otras razones.

WASHINGTON, DC,
April 23, 2012 (AP): A
new study shows the num-
ber of Mexican immi-
grants living without
documentation in the U.S.
has dropped significantly
for the first time in de-
cades. The figures repre-
sent a dramatic shift as
many undocumented
workers, already in the

U.S. and seeing few job op-
portunities, are returning to
México.

The analysis of census
data from the U.S. and Mexi-
can governments finds that
roughly 6.1 million unau-
thorized Mexican immi-
grants were living in the U.S.
last year. That’s down from a
peak of nearly 7 million in
2007.

El presidente de México trata sobre
inmigración en Texas
Por JUAN A. LOZANO

Number of US undocumented immigrants
from México drops
By HOPE YEN, Associated Press

The Pew Hispanic Cen-
ter report attributed much
of the drop to a weak U.S.
economy, which has shrunk
construction jobs attractive
to Mexican workers. But
increased deportations,
heightened U.S. patrols and
violence along the border
as well as México’s declin-
ing birth rate, also have
played a role.

New gov’t guidance on employee background
checks
By SAM HANANEL, Associated Press

Happy Birthday

ANDREW
PECINA

May 2

Happy Birthday

YVONNE
RAMOS

May 3

Happy Birthday
GILBERT CHAZ

YANEZ
May 3
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OVER 2000 VEHICLES at EACH LOCATION
BIG TRUCK SECTION AT OUR TELEGRAPH LOCATION

11360 EAST 8 MILE
(313) 245-2944

5970 W. WARREN 48210
(313) 361-6700

PARTS
GALORE

• Motors
• Transmissions
• Alternators
• Starters

• Radiators
• Batteries
• Tires
• Glass

Open 7 Days Used Auto & Truck Parts Best Prices

SELF SERVICE

14533 TELEGRAPH 48134
(313) 361-6764

‘U-Pull’em & Save
BIG $$$

~ NEW LOCATION OPENING JUNE 2011 ~

Productos mexicanos, carnicería,
pan todos los días. Los fines

de semana: carnitas, barbacoa, birria
de chivo, tamales y mucho más.

La Chiquita
MARKET

Tienda Mexicana

ACEPTAMOS CARDS. ENVIOS DE DINERO
EN EEUU Y AL EXTRANJERO

136 E. Beecher St.
Adrian, MI 49221

517- 264-5126
Brought to you by the Wood County Health Department

419-352-8402 or 866-861-9338 (toll free)

www.co.wood.oh.us/HealthDepartment

HEALTHHEALTH
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Wash hands often.1

Be active every day.2

Eat plenty of fruits and vegetables.3

Keep your hot foods hot and cold foods cold.4

Make sure adults and kids are current on their shots.5

Hundreds of imaginative
works created by Detroit Public
Schools students, including
amazing pieces of art from stu-
dents from Western International
High School, Neinas Elemen-
tary School, Clippert Academy,
Academy of the Americas, and
Amelia Earhart Elementary-
Middle School, are now on dis-
play in the 75th annual Detroit
Public Schools Student Exhibi-
tion at the Detroit Institute of
Arts (DIA).

The exhibition, on view
April 28–June 3, 2012, is free
with museum admission. An
opening reception for students
and their families was held Sat-
urday, April 28, from 1 to 3 p.m.
The Charter One Foundation is
supporting the special anniver-
sary of the DPS show this year.

Students from dozens of
schools in grades K–12 submit-
ted paintings, prints, drawings,
photography, ceramics, videos,
jewelry and other work to a jury
of local artists, DPS officials and
a DIA representative, which de-
termined the works that will be
in the show.

“This is our 75th year of show-
casing art created by talented
Detroit Public Schools stu-
dents,” said Graham W.J. Beal,
DIA director. “Students work
hard on their art projects, and
we’re happy to be able to share
their talent with our visitors. The
students’ involvement, as well
as that of their teachers and fami-
lies, plants the seeds of a long-
term love of the arts.”

Some of the students’ artwork
are featured on an exhibition
poster, invitation postcard, book-
mark and checklist booklet.

The poster features Line De-
signs, a painting by Christina
Cervantes, a sixth-grader at
Clippert Academy.

“The children of this com-
munity are extremely talented,
and they produce amazing art

work, so I think it is wonderful
that they have the opportu-
nity to display their work in
the Detroit Institute of Arts,”
said Ruth Goldfaden, Art
Teacher at Clippert Academy.
“This experience is one which
fills them, and their families,
with so much joy and so much
pride. I am sure this has a very
positive impact on them not
only for today but for well in
to the future,” she said.

The students are raving
about the opportunity.

“I feel very proud to have
my painting hanging in the
Detroit Institute of Arts. It also
feels really good to be able to
represent my culture in a posi-
tive way,” said Angela
Gutiérrez, Grade 7, Clippert
Academy.

“Everybody knows that
my art work is in the DIA with

all the famous artists. My fam-
ily is so proud,” said Carlos
Estrella, Grade 7, Clippert
Academy.”

“I was so happy.  My family
came with me.  I got a gold
medal and I talked to a lot of
people,” said Naomi West,
grade 5 of Amelia Earhart El-
ementary-Middle School.

Teachers and district offi-
cials say the students’ tremen-
dous talent have earned them
the honor to showcase their
work.

“The students took great
pride in their artwork, and it
was very exciting for them to
see it displayed at the D.I.A.,”
said Barbara Nichols, Art
Teacher at Earhart.

“I’m not surprised to see
this talent in Detroit Public
Schools,” said Emergency
Manager Roy Roberts, address-

ing the students at the recep-
tion. “To see these young
people express themselves and
find their voices is incredible.”

The 75th Detroit Public
Schools Student Exhibition was
organized by the Detroit Insti-
tute of Arts and the Detroit Pub-
lic Schools, and is made pos-
sible with support from the
Charter One Foundation and
the Ruth R. Cattell Education

Endowment Fund. Additional
support was provided by the
City of Detroit.

“We’re thrilled to have
Charter One be a part of this
exciting exhibit,” said Sandy
Pierce, president of Charter
One and RBS Citizens, Michi-
gan. “Through art, youth de-
velop and increase their criti-
cal thinking and problem-
solving skills. This is a won-

derful program.”
Hours and Admission:

Museum hours are 10 a.m.–4
p.m. Wednesdays and Thurs-
days, 10 a.m.–10 p.m. Fridays,
and 10 a.m.–5 p.m. Saturdays
and Sundays. Admission is $8
for adults, $6 for seniors ages
62+, $4 for ages 6–17, and free
for DIA members. For mem-
bership information call (313)
833-7971.

Southwest Detroit students’ talent on display in 75th annual Detroit Public Schools Student
Exhibition at DIA
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Toledo hosts one of the
largest Train Day celebra-
tions in the country. The
2012 Train Day Toledo
event is Saturday, May 5,
2012. It is held at the down-
town Amtrak station (415
Emerald St.) and the Dr.
Martin Luther King Jr.
Plaza immediately adja-
cent. There is no admis-
sion charge. The day be-
gins at 9:30 a.m. and con-
tinues until 4 p.m.

The Grand Lobby will
be filled with operating
model train layouts, enter-
tainment, and displays.
Visitors will enjoy food
vendors, raffles for train
tickets, rides, railroad art,
and music indoors and out-
side the Amtrak station.

Returning this year is
Engineer Steve, a Norfolk
Southern railroader who
presents an entertaining

program teaching adults
and children about safety
on the rails.

Visitors to Toledo’s
Train Day event, will get a
special treat this year. The
Toledo celebration is a
stop for Amtrak’s 40th An-
niversary Exhibit Train.
The train is a rolling mu-
seum chronicling
Amtrak’s four decades as
the U.S. coast to coast pas-
senger train system. The
train will be open to the
public from 10:00 a.m. to
4:00 p.m. with train anni-
versary merchandise for
sale.

Also new this year, mu-
sic by “Cannonball” Paul,
a strolling entertainer who
has taken his act all over
the world.

On the Internet:
Amtrack40th.com

Train Day Toledo to host
Amtrak Anniversary Exhibit
Train

April 27, 2012: This fall,
the Toledo Museum of Art
will be the only museum in
the U.S. to host a unique col-
lection of portraits by famous
French painter Édouard
Manet.

“This is a big show. It is a
unique show,” said museum
director Brian Kennedy. “We
expect this exhibit will draw
tens of thousands of people
to Toledo. We saw this as a
strategic move that increases
the visibility of the museum
and of our own collection.”

The importance of the
Manet exhibition is it brings
famous art to the masses. Not
only will it draw visitors from
other places, but the local
population will be drawn to
the Toledo Museum of Art,
perhaps for the first time. Lo-
cal tourism leaders have ad-
mitted for a long time that
residents tend to take for
granted the opportunities in
their own backyard.

“I think having major ex-
hibitions in a museum is truly
important, because it brings
people who aren’t familiar
coming to a particular show,”
said Kennedy. “Then they
see what is happening in the
whole collection and begin
to talk about it.”

Manet is sometimes re-
ferred to as “the Father of
Impressionism.” Critics view
him as the most stylish of the

19th-century French painters,
often painting his family,
friends, and literary, politi-
cal, and artistic figures of his
day in casual settings. That
set him apart from other art-
ists who painted portraits of
famous figures in traditional
poses.

Museum backers have
stated a big exhibition is
needed to not only raise the
art museum’s profile nation-
ally, but to keep it relevant
with all the other entertain-
ment options available to
Northwest Ohio families
these days.

“There’s a real competi-
tion for time and art museums
have to redefine what they’re
for in an age where people can
say ‘Oh, I can look at a repro-
duction, so what’s the differ-
ence in coming to see actual
works of art?’” said Kennedy.
“When you can put together
all the works of art of a great,
great artist on a particular
theme, then you allow people
to engage.”

Manet: Portraying Life
will be on display in Toledo
from Oct. 7, 2012 - Jan. 1,
2013. The exhibition will
then move to London’s Royal
Academy of Arts through the
winter. The two art museums
are working together to bring
40 of Manet’s more famous
portraits together from pub-
lic and private collections in

Europe, North
America, and Japan.

“I think the mu-
seum will continue to
engage in major ex-
hibitions in the com-
ing years and make
ourselves more at-
tractive to the region
and nationally,”
Kennedy said. “One
of our core objectives
in the coming years is
to increase our own
visibility, not only
through the web, but
to attract exhibitions
to attract people to us.”

Museum officials
believe an interna-
tional exhibition from a re-
nowned European painter also
will bring an element of
multiculturalism to the mu-
seum. Kennedy stated that can
only encourage a greater un-
derstanding of the world
around them for visitors.

“That’s the nature of
America. America is the great
immigrant country and people
from everywhere,” said the
museum director. “People will
come to this exhibition from
everywhere and lots and lots of
backgrounds. But they’re all
here and they want to know
about the world. So we’ll en-
gage in world culture and open
people’s minds.”

The collection will in-
volve logistical and finan-

cial challenges. Bringing
the expensive artwork to
Toledo will cost an esti-
mated $50,000 apiece, in-
cluding handlers to travel
with the paintings con-
tained in specially-con-
structed crates, as well as
expensive insurance. BP
America, which has a refin-
ery in Oregon, is one of the
exhibition’s major sponsors
to help defray those costs.

Tickets to the exhibition
will be $8 for adults and $5
for seniors and students. Chil-
dren age five and under will
be admitted free with a paid
adult admission. Museum
members will receive free
unlimited admission to the
exhibition.

TMA to debut new Édouard Manet exhibit
By Kevin Milliken for La Prensa

Édouard Manet (French, 1832–1883)
Portrait of Berthe Morisot, 1870. Oil
on canvas, 150 x 114 cm. Bequest of
Mrs. Edith Stuyvesant Vanderbilt Gerry,
Rhode Island School of Design Museum
of Art, Providence
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INDIANAPOLIS, April
23, 2012 (AP): For every
dollar a white man makes
in Indiana, his female coun-
terpart pulls in 74 cents.

If she happens to be
black, that drops to 62
cents.

Latina? A mere 54 cents.
That startling wage gap,

which has remained stag-
nant for several years, puts
the state in the unenviable
position of ranking fifth
worst in the nation when it
comes to equity in
women’s pay, according to
a national report released
this month.

“It really is astound-
ing,” said Sarah Crawford,
director of workplace fair-
ness at the National Part-
nership for Women & Fami-
lies, a nonprofit advocacy
group that released the re-
port. “But it’s not just Indi-
ana. I can tell you on a
national scale, unfortu-
nately, we haven’t made
much progress.”

The national wage gap
comes in at 77 cents. A
breakdown of the 50 states
shows Vermont and Cali-
fornia tying for the lowest
gap (84 cents) and Wyo-
ming coming in with the
greatest (64 cents).

Why Indiana managed
to fall so far down on the
list is a complicated — and
controversial — question
that could encompass as
many as a dozen factors,
from the types of jobs
women hold to the job mix
in the state to whether
women are staying in the
workforce or taking breaks
to have children.

But at least one Indiana
economist believes the
ranking has everything to
do with the state’s demo-
graphics.

“Do we have more
women with families? Do
we have more single
women? Do we have

women who left to have chil-
dren? Or do we have women
who stayed in the workforce
constantly,” said Matt Will,
a finance professor at the
University of Indianapolis.
“What is our divorce rate,
our education level? This is
completely demographi-
cally based.”

Why it’s happening here
and nationwide, however,
has been one of the biggest
debates in the workplace.
Some have called it a myth.

“A myth? I doubt that very
much,” said Jerry Conover,
director of Indiana Business
Research Center at Indiana
University.

While not having seen the
data, Conover had his own
thoughts on why Indiana
ranked poorly.

“My hunch would be
that’s, in part, because we
reflect a different occupa-
tional mix within our
economy than the national
average,” he said. “We have
more production occupa-
tions, a larger percentage of
the workforce employed in
manufacturing.”

A state with a heavy mix
of traditionally men’s jobs
might skew the outcome on
the wage gap a bit, Conover
said.

The national wage gap has
improved slowly in the past
four decades. In 1970, for
example, women made 58.7
cents for every dollar. By
2000, it had risen to 72.2
cents.

One thing that seems
steady is that the wage gap
exists among almost all in-
dustries: financial, manufac-
turing, education, health ser-
vices and government.

There are a few industries,
however, that fare better
when it comes to pay parity.
Leisure and hospitality (84
cents) and agriculture-related
industries (85 cents). Per-
forming the best? The con-
struction industry, where

women earn 92 cents to ev-
ery man’s dollar, accord-
ing to the U.S. Bureau of
Labor Statistics.

Indianapolis construc-
tion company Shiel Sex-
ton is adamant about bring-
ing more females into the
workplace and paying
them fairly.

“We want and need
women,” Vice President
Kevin Potter said. “Women
typically believe that this
is an industry for men only.
Women truly have equal
opportunity in the con-
struction industry.”

Crawford, with the Na-
tional Partnership, says it’s
great that the construction
industry is leading the way
in equal pay. But in the
whole scheme of things,
it’s a drop in the bucket
“because so few women are
employed in construc-
tion,” she said.

Crawford said her orga-
nization is looking to not
just talk about the wage
gap but make changes. Its
report comes as it fights for
Congress to pass the Pay-
check Fairness Act.

That legislation, in part,
would put gender-based
discrimination on equal
footing with other forms of
wage discrimination and
allow women to take legal
action for damages.

It also would recognize
employers for excellence
in their pay practices and
prohibit them from retali-
ating against workers who
discuss salaries with col-
leagues.

“For employers, we
hope this is an opportunity
to step back and look at the
pay system,” Crawford
said. “Make sure they are
not paying women less
than men for some non-le-
gitimate reasons.”

Information from: The
Indianapolis Star, http://
www.indystar.com

Researchers mull reasons behind Ind. wage gap
By DANA HUNSINGER BENBOW, The Indianapolis Star
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El Barrio de San Telmo,
en Buenos Aires, es
considerado uno de los bar-
rios más antiguos de la
cuidad. Si bien la historia
data de mucho antes de las
“Invasiones Inglesas”, este
capítulo histórico de los
comienzos de 1800, marca
un momento importante en
dicha localidad.

Por entonces, el barrio
fue ocupado por los
invasores donde
establecieron dos
hospitales. Uno de los
hechos que se recuerda fue
el incidente en la casa de
doña Martina Céspedes,
quien tomó prisioneros a
doce ingleses que venían
escapando de las batallas
en las calles y entraron a su
hogar. La historia relata
que finalmente uno de
ellos terminó casándose
con una de sus hijas.

También, se reconoce
como uno de los
acontecimientos que
remarca la historia del bar-
rio de San Telmo los sucesos
que tomaron lugar durante
la epidemia de fiebre
amarilla. Durante este
período, las familias
adineradas de la zona se
vieron forzadas a abandonar
sus residencias y buscar
vivienda en otras partes de
la ciudad. Luego estas
grandes casonas, sirvieron
de albergue para familias de
inmigrantes y así se fueron
convirtiendo en lo que se
conoce en la actualidad por
“conventillos”.

Hoy, San Telmo es un
punto cultural, histórico y
turístico de la ciudad de
Buenos Aires. Todos los
días se desarrollan
e x t r a o r d i n a r i a s
actividades que nos
transportan en el tiempo y
que van acompañadas del
entorno histórico y la
arquitectura del lugar.

Pero nada se compara a
los días domingos, en que
las calles empedradas nos

dirigen a un rincón que no se
encuentra en ningún otro
lugar de la ciudad. Las aceras
están inundadas de músicos
talentosos, como Emanuel
Bonaccorso, la Orquesta
Típica El Afronte, y muchos
otros, algunos de ellos
conocidos como “músicos
de la calle”, ya que se los
encuentra en presentaciones
libres en las veredas del
paseo. De talento
sorprendente y estilos
variados, desde tango a
rioplatense nos acompañan
como música de fondo.

También, se hayan los
bailarines de tango,
profesionales y aficionados,
y todos aquellos que se
inspiren y quieran disfrutar
de un momento de este baile
apasionado que caracteriza
no solo a San Telmo sino a
todo Buenos Aires.

Como parte del paisaje,
abriéndose camino entre la
gente, pasan los
comerciantes ambulantes,
desde el vendedor de
plumeros, el de sombreros,
binchas para el pelo, “mates”
y “garrapiñadas” (almendras
cubiertas en azúcar).

El punto central se marca
en la Plaza Dorrego, donde
podemos visitar lo que se
conoce como la “Feria de San
Telmo”. Allí, cada fin de
semana más de 200 puestos
de venta ofrecen
antigüedades y objetos
diversos tales como “sifones”,
instrumentos de música,
platería, cristalería, bordados
de la época de nuestras
abuelas y bisabuelas y más.

Rodeando la plaza y por
todas las calle de los
alrededores, abundan los
cafés, donde se pueden
beber los tradicionales
“cortados en jarrito” (café
tipo expreso con un
poquito de leche)
acompañados de
medialunas (croissants) o
las conocidas “picadas con
cerveza” (pequeñas
porciones de aceitunas,
quesos, embutidos y
salditos combinados). Uno
de los más típicos es el Bar
“Plaza Dorrego”, en la
esquina de Defensa y
Humberto Primo. Este
conserva el estilo y
decoración histórica. Por
allí pasaron autores de la
literatura argentina, tales
como Ernesto Sábato y
Jorge Luis Borges.
También fue sitio de
encuentro para jóvenes con
ambiciones de lucha por la
libertad en la época en que
el país se encontraba bajo
la fuerza militar de
dictadura de la década de
los setentas.

Definitivamente, San
Telmo es un sitio visitado
por miles de turistas
nacionales e
internacionales, al igual
que locales que quieren
disfrutar de un momento
bohemio en la Ciudad de
Buenos Aires.

V i s i t e n
w w w . f a c e b o o k . c o m /
LaPrensaLaRevista donde
podrán ver fotos de algunos
de los artistas y los lugares
citados en el artículo.

Una visita a San Telmo, Buenos Aires,
Argentina
Por Claudia Annoni, La Prensa La Revista Editor

Orquesta tipica El Afronte
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Richard Herman

Roberto Torres

April 30, 2012: A pair of
Cleveland-area Latino leaders
are calling on their own city
and other communities across
Ohio to become more immi-
grant-friendly as a means to
shake their Rust Belt past and
build a new economy that could
lead to more jobs and prosper-
ity in the future.

Immigration attorney Rich-
ard Herman gives Cleveland
an ‘F’ for its lack of effort in
trying to attract Latino and
other immigrant families. He
grades Ohio much the same
way, but admits there is progress
being made in some cities
across the state. Herman is a
former board member of Glo-
bal Cleveland, which was
started as a way to attract immi-
grants to repopulate and revi-
talize the Rock-n-Roll city.

“There are cities that don’t
necessarily have a lot of immi-
grants, but they see immigrants
as an asset not a liability,”
Herman said. “So they start
changing their conversation
in their policy-making and
really the whole ecosystem of
how a city operates.”

He cited Dayton as an ex-
ample of what can be done to
put out the welcome mat for an
immigrant population, not just
well-educated transplants who
add to existing engineering
and technology professionals
in a community. The mayor
there started Welcome Dayton
to centralize the effort.

“The mayor’s on national
TV saying ‘we want immi-
grants,’” Herman said. “He
wants people to buy homes,
start small businesses.”

“In many Midwest indus-
trial communities that are strug-
gling with a population de-
crease, one of the solutions is
to actually engage the popula-
tions that are moving into the
urban core,” echoed Roberto
Torres, a Toledo-area native
and president of T & R Group
LLC, a consulting firm that spe-
cializes in Latino and interna-
tional business development.
“The solution is right there
before us and that is continued
immigration investment in our
communities.”

The two men cite Baltimore
and Philadelphia as two ma-
jor U.S. cities actively trying to
engage immigrant families as
a means of repopulating their
communities and reinvigorat-
ing their local economies.

Cities such as Chicago have
been built with the blood,
sweat, and tears of immigrants.
According to the U.S. Census,
by 2010 Chicago had a popu-

lation that was 28.9 percent
Latino and 5.5 percent Asian;
21.1 percent were foreign born
and 35.3 percent spoke a lan-
guage other than English at
home.

“I think they’re trying to
find a way to communicate to
the general populous that im-
migrant families are not a threat,
but an opportunity,” said
Torres. “I think people con-
fuse the two.”

Many times immigrants are
seen as poverty-stricken and a
drain on government re-
sources. The immigration
battles in Arizona and else-
where have done nothing to
dissuade that popularly-held
notion. A U.S. Supreme Court
decision expected this sum-
mer may deepen that anxiety
and apathy toward immigrants,
once seen as the backbone of
US-America’s promise as a land
of opportunity, not as a group
who take away jobs and re-
sources from people in the U.S.
legally.

“We sell the immigrant
population short when we say
that they’re only low-skilled
and manual labor,” said Torres.
“Sometimes I think some com-
munities only have a strategy
of attracting and recruiting the
highly-skilled, technology-
inclined population. Neither
one of those approaches is the
solutions to cities. I think you
have to have a combination of
the two.”

The two men are highly
critical of how Cleveland’s
efforts have evolved into at-
tracting highly-skilled, high-
income immigrants as a means
to boost that city’s economy.
While it is home to the world-
renowned Cleveland Clinic,
the pair co-authored an opin-
ion piece in Crain’s Cleve-
land Business, admonishing
city leaders not to forget Latino
and other immigrants “as we
prepare to demolish thousands
of abandoned but inhabitable
homes that could house
Cleveland’s new immigrant
families and taxpayers, but
instead seem slated to become
urban farms.”

“Attracting medical immi-
grants with high-skilled back-
grounds may be good for one
institution such as a medical
institution or a university, but
does that mean those ten indi-
viduals are going to be living
in our urban core?” wondered
Torres. “Or does that mean it’s
a boom if you gain for the
suburban communities? What
does that actually do to benefit
our urban core? You need to

have both.”
The business consultant

pointed to the explosion of
Latino population growth in
Cleveland and other Ohio cit-
ies, sometimes by as much as
200 percent between the 2000
and 2010 census counts. He
called Latino immigrants a
future economic force, but only
a snapshot of the growing in-

fluence of immigrants of all
nationalities in cities and sub-
urbs alike.

“What that tells you is:
‘therein lies your solution,’”
said Torres. “If you’re seeing
people actually moving into
your community, what you
want to do is spur an incentive
or spur an attitude that em-
braces continue immigration
into that community.”

Global Detroit
The immigration lawyer

also helped launch Global
Detroit, what he called “a much
deeper, more powerful conver-
sation than is going on any-
where else in the country.”
Herman stated Detroit is trying
to tie in a lot of puzzle pieces,
including globalization, for-
eign-direct investment, ex-
ports, imports, and immigra-
tion into one economic devel-
opment package. Since its auto
industry crash and the related
financial fallout of the city and
population loss, Detroit lead-
ers are working hard to rein-
vent the city’s image in the
minds of not just a national
audience, but its global repu-
tation. “That may seem overly
bold,” Herman admitted.

Michigan governor Rick
Snyder has publically an-
nounced his immigrant-
friendly policy and believes
that “immigration is a key
driver of economic growth.”
[Source: Michigan Radio, July
18, 2012]

Attorney Herman has
pointed out that the Brookings
Institution, a nonprofit public
policy organization based in
Washington, DC, has started a

Global Cities Initiative. Some
of the think tank’s staff mem-
bers will address a meeting in
Columbus on May 9.

“They’re basically saying
cities need to think about glo-
bal strategies and global en-
gagement,” said Herman. “Im-
migrants are a big part of that.”

The immigration attorney/
advocate admitted there is a
negative attitude toward glo-
balization in general, and im-
migrants in particular—espe-
cially across the Midwest.
Herman explained that manu-
facturing-heavy Rust Belt Cit-
ies have been hit hard by glo-
balization and related job
losses.

“We’ve been the punching
bag of globalization,” Herman
said. “So we have to change
the conversation, about how
to harvest the fruits of global-
ization.”

He pointed to an Interna-
tional Monetary Fund statis-
tic that 87 percent of the world’s
economic growth in the next
five years will take place out-
side the United States. Such
global demand can lead to
opportunities to increase ex-
ports.

“That’s where job creation
is going to come from,”
Herman explained. “I don’t
think a lot of Midwest cities
think this way.”

He joked that many people
on the east or west sides of
Cleveland “don’t travel across
the Cuyahoga River let alone
12 time zones.” The same has
been said many times about
Toledoans crossing the
Maumee River.

Herman related a conversa-
tion he had with a Toledo busi-
nessman about the Chinese
investment firm Dashing Pa-
cific and its purchase of the
Marina District last year.

“There’s a definite animus
in the Midwest toward the
Chinese,” he said. “That’s a
shame because we could actu-
ally be courting a lot of our
money back to the U.S. from
China. There’s a real strategy
in being welcoming. I know
some business leaders here in
Ohio who are not interested in
attracting Chinese businesses
here and Chinese investment.
They don’t feel the Chinese
are serious.”

Torres pointed to the series
of trips Toledo Mayor Mike
Bell and an economic devel-
opment entourage made to
China to secure additional for-
eign investment.

“What was very prevalent
was the dialogue about why is

he going over there, the Chi-
nese are buying our property,
why would he try to sell to
them,” he recalled. “When you
hear rhetoric like that, it goes
around and people understand
that’s not an attitude that will
support an immigrant-friendly
environment. We have to
change that rhetoric.”

Herman predicted a pattern
of Chinese investment in the
United States similar to what
Japanese investors did in the
1970s and 1980s. Now, like
then, China holds much of US-
America’s debt and a huge for-
eign currency reserve. He ex-
plained that Japanese compa-
nies came state-side to build
manufacturing with those re-
serves. A good example of that
are the Honda auto plants near
Marysville in Central Ohio.

“I think the Chinese are
going to do that, too,” Herman
said. “It’s going to depend on
what states and what cities are
the most welcoming.”

The immigration attorney
related the story of a Chinese
business associate who re-
cently had moved to Cleve-
land and was hoping to attract
other Chinese investment to
that city. But he found no cham-
bers of commerce in Northeast
Ohio who had marketing ma-
terials printed in Chinese.

Herman explained the man
invested his own money put-
ting together a video using
existing images of Cleveland,
but translated by a journalist
so he could return to his home-
land and “sell” the city as a
good place to put their capital.
The video has been broadcast
on Chinese TV, but the busi-
nessman had to do it on his
own.

“Immigrants are agents of
globalization,” Herman said.
“Immigrants are the bridge to
global markets. They’re a
bridge to renewed discussions
on diversity, inclusion, and
global activity. If you don’t
have a lot of immigrants to
begin with, you’re landlocked
and you’re insular, you’re Mid-
western—you’re going to be
left behind, you’re going to be
backwater.”

Dayton’s civic initiative
won’t focus on foreign invest-
ment as much as it does invite
a new generation of immi-
grants to buy and renovate
abandoned homes, build
neighborhoods, launch busi-
nesses and join the mosaic
there.

“The salt-of-the-Earth im-
migrants, the mom-and-pop
shop immigrants are critical to
neighborhood stabilization
and revitalization,” said
Herman, explaining popula-
tion loss and the foreclosure
crisis has left a lot of Midwest
cities with a surplus of vacant
and abandoned housing stock
that is crumbling, but can be
saved.

Toledo, for its part, began
accepting the Mexican consu-
lar card—matricula consu-
lar—as an official form of iden-
tification several years ago,
after seeing migrant
farmworker families settle in
Northwest Ohio. Virtually ev-
ery Latino family that has
stayed in the Glass City can
point to their roots as migrant
farm families who saw better
opportunity for their children
and future generations. Yet
Toledo’s Latino population
continues to struggle for ac-
ceptance within the larger com-
munity.

“I think what we’re going
to find in Toledo are similar
challenges to what Cleveland
has found,” said Torres. “You
have a population that looks at
immigration and sees it in a
negative light.”

When the pair talks about
cities like Cleveland and To-
ledo becoming immigrant-
friendly communities, they
hope government leaders will
set aside incentive dollars to
recruit international compa-
nies and immigrant entrepre-
neurs into those cities.

“That has yet to be
broached in either of those
communities,” Torres pointed
out.

Herman now travels the
country speaking on behalf of
The Partnership for a New
American Economy, an effort
started by New York City mayor
Michael Bloomberg and me-
dia mogul Rupert Murdoch.

“It’s all about trying to
change the conversation from
this vitriolic conversation to a
more welcoming conversa-
tion,” he said. “We can lever-
age immigration to grow our
economy and create jobs for
Americans.”

On the Internet: http://
michiganradio.org/post/
snyder-other-leaders-want-
more-immigrant-friendly-
michigan

Torres, Herman argue for immigrant-friendly cities
By Kevin Milliken for La Prensa
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CORAL GABLES,
Florida, 26 de abril del 2012
(AP): A continuación una lista
parcial de ganadores de los
Premios Billboard de la
Música Latina 2012, que se
entregaron el jueves.

- Artista del año: Prince
Royce

- Artista del año, debut: La
Adictiva Banda San José de
Mesillas

- Canción del año: “Ta-
boo”, Don Omar

- Canción del año,
colaboración vocal: “Danza
Kuduro”, Don Omar y
Lucenzo

- Artista masculino del año,
canciones: Pitbull

- Artista femenino del año,
canciones: Shakira

- Dúo o grupo del año,
canciones: Maná

- Canción del año, airplay:
“Taboo”, Don Omar

- Canción del año, digital:
“Danza Kuduro”, Don Omar y
Lucenzo

- Sello discográfico del año,
“Hot Latin Songs Airplay”:
Sony Music Latin

- Casa disquera del año,
“Hot Latin Songs Airplay”:
Disa

- Artista crossover del año:
LMFAO

- Album del año: “Prince
Royce”, Prince Royce

- Artista masculino del año,
álbum: Cristian Castro

- Artista femenino del año,

álbum: Shakira
- Dúo o grupo del año, álbum:

Maná
- Album del año, digital:

“Prince Royce”, Prince Royce
- Sello discográfico del año,

“Top Latin Albums”: Univer-
sal Music Latin Entertainment

- Casa discográfica del año,
“Top Latin Albums”: Sony
Music Latin

- Canción latin pop del año:
“Taboo”, Don Omar

- Solista latin pop del año,
canciones: Shakira

- Dúo o grupo latin pop del
año, canciones: Maná

- Sello discográfico del año,
latin pop airplay: Sony Music
Latin

- Casa discográfica del año,
latin pop airplay: Sony Music
Latin

- Album latin pop del año:
“Drama y luz”, Maná

- Solista latin pop del año,
álbum: Shakira

- Dúo o grupo latin pop del
año, álbum: Maná

- Canción tropical del
año: “Corazón sin cara”,
Prince Royce

- Solista tropical del año,
canciones: Prince Royce

- Dúo o grupo tropical del
año, canciones: Aventura

- Sello discográfico del año,
tropical songs airplay: Univer-
sal Music Latino

- Casa discográfica del año,
tropical songs airplay: Sony
Music Latin

- Album tropi-
cal del año:
“Prince Royce”,
Prince Royce

- Solista tropi-
cal del año, álbum:
Prince Royce

- Dúo o grupo
tropical del año,
álbum: Aventura

- Sello
discográfico del
año, tropical albums: Sony Mu-
sic Latin

- Casa discográfica del año,
tropicalc albums: Sony Music
Latin

- Canción regional mexicana
del año: “Olvídame”, Julión
Alvarez y su Norteño Banda

- Solista regional mexicano
del año, canciones: Gerardo
Ortiz

- Dúo o grupo regional
mexicano del año, canciones:
Julion Álvarez y su Norteño
Banda

- Sello discográfico del año,
regional mexican albums: Disa

- Album regional mexicano
del año: “35 ANIVERSARIO”,
Los Bukis

- Solista regional mexicano
del año, álbum: Gerardo Ortiz

- Dúo o grupo regional
mexicano del año, álbum: Los
Bukis

- Canción latin rhythm del
año: “Danza Kuduro”, Don Omar
y Lucenzo

- Solista latin rhythm del año,
canciones: Don Omar

- Dúo o
grupo latin
rhythm del
a ñ o ,
canciones:
Wisin &
Yandel

- Sello
discográfico
del año, latin
rhythm air-
play: Univer-

sal Music Latino
- Casa discográfica del año,

latin rhythm airplay: Machete
- Album latin rhythm del

año: “Los Vaqueros: El
Regreso”, Wisin & Yandel

- Solista latin rhythm del
año, álbum: Don Omar

- Dúo o grupo latin rhythm
del año, álbum: Wisin &
Yandel

- Sello discográfico del
año, latin rhythm albums:
Universal Music Latin Enter-
tainment

- Casa discográfica del año,
latin rhythm albums: Ma-
chete

- Artista del año, gira:
Enrique Iglesias

- Artista del año, redes
sociales: Shakira

- Compositor del año:
Geoffrey “Prince Royce”
Rojas

- Editora del año: Marcha
Musical Corporation, BMI

- Corporación editora del
año: Sony/ATV Music

- Productor del año: A&X

Lista de ganadores de los Premios Billboard de la Música
Latina Con ESP-MUS PREMIOS BILLBOARD
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La Prensa Newspaper Staff

April 28, 2012: The Latino
Alliance  is reinventing itself,
as it continues to advocate for
issues held near and dear to
Toledo’s Latino community.
The group held what could be
dubbed a “reorganizational”
meeting Friday at the Sofia
Quintero Art and Cultural
Center.

Approximately ten mem-
bers of the alliance attended a
meeting last Friday at noon,
representing a number of dif-
ferent organizations including
Adelante, Inc., the Farm Labor
Organizing Committee
(FLOC), and the Northwest
Ohio Hispanic Chamber of
Commerce; members also in-
clude Keila Cosme, Gary
Johnson, EricaPortillo, Louis
Escobar, and Alliance Con-
vener Margarita DeLeón.

The main purpose of the
meeting was to prepare for Ohio
Hispanic Legislative Day,
which will be held May 9 at the
Ohio Statehouse in Columbus.
The day-long event will fea-
ture a keynote speech by the
U.S. Department of Labor Sec-
retary Hilda Solis. That event
is being co-sponsored by His-
panic chambers of commerce
across the state and the Ohio
Commission on Hispanic/
Latino Affairs.

The annual legislative day
is designed to bring Latino
leaders together with Ohio leg-
islators to discuss important
public policy issues and foster
a dialogue about the needs and
opportunities of Latino Ohio-
ans. More than 150 Latino lead-
ers across the state participated
last year.

“Some of these folks are
going to that (event),” said
Margarita DeLeón, who called
the alliance together. “They’ve
asked communities to come
with three top issues, so I wanted
to make sure anybody going
from the Toledo area would
take our top three issues.”

Those top three issues, pre-
dictably, turned out to be im-
migration, education, and jobs.

“I think the alliance can be
stronger. We need new mem-
bers, younger members and we
need to become more active,”
said Ms. DeLeón. “I think what
we need to do is to leverage
relationships we have with
Latinos in other communities

and work together that way.”
Alliance members also dis-

cussed future membership in
the group, as well as try to
elect a board of directors to
run the organization. To date,
it has not achieved not-for-
profit status yet. The alliance
will decide whether to pursue
fundraising and host a com-
munity forum.

“In particular, to talk about
immigration and how it’s im-
pacting our area,” said Ms.
DeLeón.

The U.S. Supreme Court is
expected to issue a landmark
decision on immigration this
summer, which could have a
long-lasting impact on immi-
gration policy and whether it
is considered a federal man-
date or a states-rights issue.
Both presidential and con-
gressional candidates have
shied away from the hot-but-
ton issue during their politi-
cal campaigns so far.

Alliance members have
seen similar coalitions of
Latino groups form in other
Ohio cities.

“We have conversations
across—especially with the
Lorain/Cleveland area, be-
cause of personal, because of
business, because of govern-
ment,” she said. “There are all
kinds of alliances already
going on at different levels. I
think we’re stronger if we ad-
vocate in partnership with
other communities, abso-
lutely.”

The alliance was active in
the opening months of To-
ledo Mayor Mike Bell’s term,
advocating for, among other
things, more Latino faces in
leadership positions within
the city administration.

With the recent appoint-
ments of Lourdes Santiago as
the director of the Department
of Neighborhoods and
Rosalinda Contreraz as the
head of the city youth com-
mission, that request has been
visibly satisfied.

“We did get a number of
things from that conversation
and we did revisit it several
times with him,” said Ms.
DeLeón.

What may not be so appar-
ent is the number of Latinos
who now serve on city boards
and commissions, which tend

to do their work under the radar
of public scrutiny. But Ms.
DeLeón stated she was satis-
fied about the fulfillment of
that request, too.

But Ms. DeLeón sees much
work ahead, locally and state-
wide, for the members of the
alliance, especially if mem-
bers are able to continue net-
working with other Latino
leaders.

“I think individually,
within their own organizations,
they do a lot of advocacy,” she
said. “But I think we need to do
a better job collectively.”

Latino Alliance reconfigures,
reconvenes
By Kevin Milliken for La Prensa
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Cleveland: MetroHealth
System hosted 333 women at
their first Every Woman Health
event on April 28, 2012 at the
Cleveland Marriott East.

 The half-day program fea-
tured Pulitzer Prize winning
journalist Connie Schultz, 11
of MetroHealth’s finest health
experts, and topics such as
back pain relief, breast health,
menopause, and heart health.
A jewelry fashion show by
Marise Designs featured some
of MetroHealth’s doctors as
models.

The hospital system is na-
tionally renowned for high-
risk birthing care, cutting
edge treatments in advanced
gynecological issues, and has
one of the most highly re-
garded breast cancer services
in the area. This year marks
the 175 the anniversary of its
founding.

Schultz began the day with
humorous anecdotes about her
beloved mother, her high pro-
file husband, US Senator
Sherrod Brown, and their
puppy Franklin; and encour-
aged women to start telling
their own personal stories.  As
a columnist, she has learned
delivering staunch opinions
through tender personal re-
flections allows readers to find
common ground with her;
they may not agree but find it
easier to have a conversation.

“I know why you are here,”
she said, “You are concerned

The LCCC Jazz Band
closes its season with a con-
cert at 7:30 p.m., Saturday,
May 12, 2012 in Lorain
County Community
College’s Stocker Arts Cen-
ter. The concert is titled
“Connections” and will ex-
plore the connections be-
tween jazz arrangements
and the classical composi-
tions that influenced them.
It will be a night of classics,
jazz and classic jazz.

Tickets are $7 for adults,
$6 for students, staff and
seniors. To order tickets, call
the Stocker box office at
(440) 366-4040 or visit

about your health.” Schultz
said women hesitate to share
their personal problems or ac-
complishments but that is criti-
cal to highlighting issues
women face, especially re-
garding their health.  Sharing
builds camaraderie; “We are
all better in a group,” she said.

Beauty always ranks high
in any woman’s self-care regi-
men and Dr. W. Elliot Love
had some tips and recommen-
dations for every age. “Ag-
ing beings at 30,” he said,
with the change in texture,
collagen decreases, dryness,
deepening of lines. He said
along with a diet rich in anti-
oxidant vitamins, A, C, and
E, regular exercise and rest-
ful sleep is essential.

He said laser treatments
that refine wrinkles, eliminate
hyper pigmentation, and
boost elasticity of the skin
have improved drastically
over the years. “They work
better, and the recovery time
is shorter,” said Love.  He
warned that 20 minutes of sun
exposure is enough to dam-
age skin, and increases risk of
all skin cancers.  A dark-eye
circle is the only issue that has
no permanent solution. Op-
tions are as radical as surgery
known as blepharoplasty, or
more topical such as retinol
creams, vitamin K, proper rest
and hydration and most com-
monly, makeup concealers.

MetroHelath staff and af-

filiates were on hand to pro-
vide onsite screening tests for
glaucoma, Body Mass Index
(BMI), bone density, choles-
terol, and glucose.

Jennifer Bier, Manger of
Ambulatory Nutrition at
MetroHealth, discussed infor-
mation on BMI relevancy as a
possible indicator of health
and said it is critical to con-
sider it as a small tool in the
greater picture. “I have seen
many thin people who have
high blood pressure, elevated
cholesterol but heavier-set
people who are much
healthier,” she said.

Bier said it is important to
determine the proportions of
weight and mass of muscle
and fat in the body.  She rec-
ommends a diet rich in green,
non-starchy vegetables and
plenty of water. “A can of pop
has 150 calories in just 12
ounces,” said Bier. Caffeinated
drinks dehydrate the body, in-
creasing thirst; “Water is al-
ways the best choice.”

MetroHealth provides nu-
trition classes to patients at
most satellite campuses.

Asthma is a chronic ail-
ment, when triggered, causes
the airways of the lungs to
swell and narrow, leading to
wheezing, shortness of breath,
chest tightness, and cough-
ing. Common triggers in-
clude: dust mites, pollen,
smoke, “Even cockroaches,”
said Karen A. Majewski, Com-

munity Nurse Prac-
titioner at
MetroHealth. She
said the feces of the
common household
pests show up often
in patient’s allergy
tests.

U.S. Department
of Health and Human
Services Office of
Minority Affairs re-
ports Latino children
are 60 percent more likely to
have asthma compared to non-
Latino Whites.  Puerto Ricans
are twice as likely to have
asthma.

Majewski said prevention
includes staying away from
triggers and receiving proper

medication. “It is also impor-
tant to know how to use each
inhaler because they are all
different,” she said.

Smoking, second hand and
even third hand smoke - that is
passed from the lingering
chemicals - can aggravate

www.stockerartscenter.com
and click on “Arts and Hu-
manities.”

The Black River String
Quartet to perform at LCCC
on Tuesday, May 22
The Black River String Quar-
tet will perform a free recital
at 7:30 p.m., Tuesday, May
22 in the Stocker Arts Center
Studio Theatre.

This will be the first time
violist Megan Greenlees
performs with BRSQ regu-
lars Andréa Belding and
Janice Krueger (violinists)
and John Kukula (cellist). 
One of the hottest names in

music composition, Eric
Whitacre, will be featured
with a performance of his
“Five Hebrew Love
Songs.” 

Preceding the Whitacre
piece will be two very im-
portant works for string quar-
tet, the Ludwig van
Beethoven “String Quartet
in D Major, Op. 18, No. 3”
and the Bedrich Smetana,
“String Quartet No. 1 in E
Minor, From My Life.”

For more information
about this and other events,
visit www.stockerarts-
center.com and click on
“Arts and Humanities.”

MetroHealth hosts successful women’s health event
By Arooj Ashraf, La Prensa Correspondent

asthma. Majewski said the
MetroHelath Medical Center
provides education on asthma
and proper uses of inhalers
and free screenings.

For more information call
the Pulmonary, Critical Care
Medicine at 216.778.2364.

LCCC Jazz Band Concert to perform May 12



LEE WILLIAMS

75 South to Exit 199B to State Rt 65/Dixie Hwy

5 LB.
FAMILY PACK

Skirts Steak
$5.49 LB.

CARNE DE
MILANESA

MEAT
AVAILABLE

CABRITO &
DIEZMILLO MEAT

Venga a Visitarnos

CUSTOM MADE
PARTY TRAYS
FOR GRADUATION

& WEDDINGS

COLDEST BEER
IN TOWN!

(STATE MINIMUM)

AVAILABLE

UPON REQUEST

BEEF CHEEKS
MEAT

Cachete De Res
$2.99 LB.

Oregon:

2521 Starr
(419) 698-2731

Rossford:

941 Dixie Hwy.

(419) 666-0091
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“INFINITY LOUNGE”                     
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5050 Jackman Toledo, OH 
 Kick Off Opening Friday April 27th   

Also plan to attend Saturday 

                                      ALSO….Bringing the 

 

 

                                                      

Saturday June 23rd, 2012 
En Vivo Desde Houston, TX…. DJ X-Ray AKA Paul Urbina 

Doors Open @ 7:30… Cover charge $5.00 

For Questions call Promoter: Michelle Watson@419-410-9663 

Tuesday, May 1 Whitmer
HS, 9am

Friday, May 4 Lake Erie
Academy, 9:30am

Friday, May 4 Toledo
Hospital, 11:30am -
12:30pm

Friday, May 4 Waite HS
Cinco de Mayo, Dinner
6:30pm

Saturday, May 5 Libbey
Glass Outlet, 12pm

Saturday, May 5 Gloria’s
Tamale on Lewis/Laskey,
3pm

Saturday, May 5 Cinco
de Mayo Restaurant on
Alexis Rd., 5pm

Saturday, May 5 East Side
Cinco de Mayo Festival on
Oak/Front St., 7:30pm

Saturday, May 5 Private
Party at the 14th Ward on
Airport, 8:30pm

Sunday, May 6 Toledo
Zoo Cinco de Mayo Cel-
ebration, 12pm & 2pm

Saturday, May 19
Maumee Library “Claire’s
Day” 10am

Saturday, May 19 Be-
lieve Center Grand Open-
ing (Aurora Gonzáles
Bldg.) TBA in afternoon

Sunday, May 20 Oregon
Fest, 5pm

El Corazón de México dance group’s May
schedule, 2012
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MANUEL  HERNÁNDEZ
Manuel “Manny-Fresh” Hernández, age 52, of Toledo, OH passed

away Thursday, April 19, 2012. He was born in Toledo on September
12, 1959, to María Martínez-Hernández and Guadelupe Hernández.
Manny worked in construction and in his free time he loved hanging
out with family and friends, especially those from Jon’s Fourth Season.
He also enjoyed going camping and fishing. Manny was preceded in
death by his father, Lupe Hernández; brother, Juan Hernández, and
nephew, Charlie Hernández.

He is survived by his daughters, Lisa and Leanna Hernández both of Texas; mother,
María Martínez-Hernández; loving grandchildren; many sisters, brothers, nieces, and
nephews, and numerous family members and friends.

INES  MARTÍNEZ
Ines Martínez (née Montanez), 73, of Bradenton, Florida, faithful

servant of God, loving wife, mother, grandmother & great grand-
mother was called home to our Heavenly Father on April 18, 2012.
She was born in Gurabo, Puerto Rico on April 20, 1938. Ines was a
longtime resident of Lorain, Ohio and also lived in Puerto Rico
before moving to Bradenton.

Ines loved taking care of her family. Making dinner and having
her family together on Sundays was a joy for her. She also loved
going to her great grandchildren’s sporting events and cooking for
their sports teams and friends and all the while dealing with her
husband’s coaching antics. Ines also loved music and dancing. Ines brought much love
and kindness to all of her family, including her extended family. She was dearly loved
and will be greatly missed by all.

Ines is survived by her husband of 57 years Luis Martínez, Sr., sons Luis Martínez,
Jr. and his wife Carol Martínez and Edwin Montanez-Martínez and longtime girlfriend
Herenia Ortiz both of Bradenton; grandchildren Angela (husband Dayne) Maasdorp,
Latisha (husband Frank Bell) Martínez, Roxann Martínez and Nicole Martínez; great
grandchildren McKenzie Maasdorp, Kayla Bell, Chase Maasdorp and Jacoby Cox all
of Bradenton; sisters Consuelo Ramos of Palm Bay, Florida; Marta Vasquez of Lorain;
brother Candido Montanez of Lorain and many nieces and nephews whom she dearly
loved.

She was preceded in death by her parents Nicolas Montanez and Juana Cruz
Montanez, brothers Pablo Cruz Montanez and Jose Luis Montanez; sisters Maria
Gracelia Montanez and Amelia Montanez.

Happy
Birthday

Roberto (Bob)
Guerrero

May 3

Happy
Birthday

JOE MEDINA
May 3

Love Nannie
Oviedo

Happy
Birthday

LEO OTERO
May 3

RUTILA
GARCÍA DE
CASTILLEJA
September 12, 1932
to February 17, 2012

On February 17, 2012,
Rutila “Ruth” García
Castilleja of Genoa, Ohio
passed away at her home sur-
rounded by her loving fam-
ily. She was born in Hous-
ton, Texas on September 12,
1932, to John and Mary (née
Guerra) García and married
Marcelino “Ino” Castilleja
in Covington, Kentucky on
March 28, 1949.

As part of Arbor Day,
the Village of Genoa hon-
ored Mrs. Castilleja, along
with Dennis Aeschliman,
Dean Hennen, and Ray
Schell, who also passed
away in 2011 – 2012.
Genoa mayor Mark Will-
iams presided, with a plant-
ing of a Tulip Poplar tree
by various friends and rela-
tives including her hus-
band Ino and brother Joe
García (as shown in photo).
Also, present were tree
commission members, Boy
Scout Troop 385, and Cub
Scout Pack 310.

Rutila, or Ruth as she
was sometimes lovingly
called, enjoyed cooking,

listening to music (espe-
cially Tejano, Elvis, and
Johnny Cash), and travel-
ing. She loved preparing
dozens of tamales through-
out the year for her family
and friends, with the help of
her dozen children—the

preparation of tamales be-
came an important social
activity even after her
twelve children became
adults and became parents
of their own.

God Bless Rutila
García de Castilleja!
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Juan Sepúlveda

Make no mistake about it;
the Ohio Latino vote in the
2012 presidential election may
well be a game changer on
several levels.

 So says Juan Sepúlveda,
the Democratic National
Committee’s Senior Advisor
for Hispanic Affairs.

Sepúlveda spoke with La
Prensa on April 28, the day he
returned to his Washington,
D.C. base from a hectic cross
country schedule that took
him from the April 20-21, 2012
Latino Leadership Conference
in Lorain to Colorado and
Nevada.

“The Latino vote is going
to be crucial on a scale never
seen before, at least nation-
ally,” says Sepúlveda, who
also serves the administra-
tion of President Barack
Obama as director of the
White House Initiative on
Educational Excellence for
Hispanic Americans.

“Ohio has been a battle-
ground state in the past, but
this year it is at the top of the
list. The Latino community
has really never received as
much attention as it should
have. However, this year, the
Obama campaign is going to
do things differently,” prom-
ises Sepúlveda.

Sepúlveda’s comments
strongly echo those of Ohio
Democratic activists Richard
Romero and Roberto Torres
expressed in last week’s issue
of La Prensa.

Romero is a member of the
Ohio Commission on His-
panic/Latino Affairs
(OCHLA) and chaired that
body in 2008-2009. Torres,
formerly of Toledo and later
Canton, is now based in Cleve-
land.

Sepúlveda stressed that
the president’s re-election
campaign recognizes that un-
derstanding a community is
crucial, and that is vital to
turning out the Latino vote
in November.

“We will use people from
within the communities…
This can no longer be ne-

Letter to the Editor
The Obama campaign team has done a good job

reaching out to the Latino community in many different
ways, but very few Latinos have applied for paid staff
positions. Those who have been hired are doing a great
job with Ohio Latino Outreach. They hit the ground
running and already are getting a lot of support from the
Latino community.

I want to encourage Latinos, young and old, to get
involved as a volunteer or as a field organizer by simply
going online to www.barackobama.com. No matter how
you get involved, this will be one of the most important
elections ever in our history.

The Ohio Democratic Party is the party that cares
about our community and it is up to us to get involved.
The Democratic Party is made up of people like you and
me, and this is the party who cares about our community
and will fight for our issues.

We, the Democratic Party, have the compassion and
the sense of fairness to help those who are trying to
achieve the American Dream. You want to be able to say,
“I did  something to impact this election.”  

The time is now to help our people; again, here is
your chance to get involved; go to:
www.barackobama.com.

Sincerely,

Richard Romero
Lorain, Ohio

glected or taken for granted.
We’re going with the local
volunteer side because of the
energy and passion which they
generate,” says Sepúlveda.

That’s where Sepúlveda
says a different plan is now
needed than was used in the
2008 presidential campaign.
This involves giving more
campaign responsibilities and
decisions to locals instead of
leaving it all in the hands of
out-of-state campaign staff.

This reinforces another key
point made in last week’s La
Prensa by both Romero and
Torres about the effective use
of more local Ohio campaign
workers by the president’s re-
election campaign team.
Sepúlveda recalled this con-
cern as having been expressed
to him by Torres in Lorain
during CHIP’s Hispanic Lead-
ership Conference.

How will this be imple-
mented by the Democrats in
Ohio where at least two out-of-
state campaign workers are
already on the ground?

Although Sepúlveda
would not comment yet on
Ohio staffing because he said
decisions on staffing in the
state still have not been
made, he says Ohio said
would clearly follow the
Florida pattern. There, ac-
cording to Sepúlveda, local
Latinos with strong commu-
nity ties and with experience
in volunteering are already
playing key campaign roles.

“This is different from past
campaigns. This is the first
presidential campaign where
they are actively on the ground.

“We hired local folks who
know the community and the
back yards. That’s never been
the way we ran presidential
campaigns before,” says
Sepúlveda.

Certainly, campaign work-
ers from outside the state are
still part of the Ohio campaign
apparatus. However,
Sepúlveda says they will work
side-by-side with people who
know the local community and
have been through the system

before. The out-of-state staff-
ers need to learn from the lo-
cals to gain knowledge about
local Latino community
events and leaders.

“We need to know and be
aware of these differences, es-
pecially in Ohio where the
Puerto Rican influence is
greater in Lorain, and where
the culture is more influenced
by Mexican-Americans in
Toledo and Columbus,” ex-
plains Sepúlveda.

“The same basic differ-
ences in Latino sub-groups are
true in Nevada between cen-
ters such as Las Vegas and
Reno. But this year we are
even focusing our efforts
heavily on California, where
we know we are going to win.
Although we’ve ignored Cali-
fornia before and taken it for
granted, we now have staff on
the ground in California.

“If one of our California-
based staff persons wants to
work Las Vegas, we will let
them go there. But we do not
let an out-of-state person work
the other state area without
being part of a team. We will
send them into the commu-
nity with a local from Las
Vegas who already knows the
lay of the land and has practi-
cal knowledge of the neigh-
borhood,” says Sepúlveda, in
what could be construed as
encouraging news for local
Ohio Latinos eager to partici-
pate in the campaign process.

During the weekend, the
Ohio Democratic Party’s State
Executive Committee, the
governing body of the party,
released a list of those named
delegates-at-large to the
party’s national convention
in Charlotte, North Carolina,
to be held the week of Sept. 3,
2012. The list included sev-
eral well-known Latinos:

• Baldemar Velásquez, the
internationally-renowned ad-
vocate for immigration and
workers rights and founder and
president of FLOC, the Farm
Labor Organizing Committee
AFL-CIO.

• Roberto Torres. The

Ohio Latinos will fill key Obama campaign team roles in
organizing 2012 Latino vote says top Dem adviser
By Alan Abrams, La Prensa Senior Correspondent

Cleveland-based visionary,
advocating urban growth via
immigration-friendly poli-
cies, immigration reform, and
the passage of the DREAM
Act.

• Isabel Framer, a member
of OCHLA and the founder
and principal partner of Lan-
guage Access Consultants,
LLC as well as an Obama ap-
pointee to the State Justice
Institute.

• Lourdes Barraso de
Padilla, a member of OCHLA
and executive director of City
Year in Columbus, where she
plays an active role in orga-
nizing that city’s Festival
Latino.

Velásquez, Torres, and
Framer were all participants in
the Lorain Hispanic Leader-
ship Conference, hosted by
CHIP—the Coalition for His-
panic/Latino Issues and
Progress.

Happy
Birthday
RAÚL

ZAPATA
May 5

Love your
children

Happy
Birthday

SUE
SALAZAR

May 4
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Senior Human Resources Officer

The University of Toledo is one of 13 state universities in Ohio. The University of
Toledo and the Medical University of Ohio merged July 2006 forming the University
with the third-largest operating budget in the state. The University offers more than
230 undergraduate, graduate and professional programs.

The University of Toledo is seeking a Senior Human Resources Officer who is the
appointing authority for the University and will provide strategic human resources
leadership and direction for the University’s comprehensive human resources
functional areas including recruitment and employment services, compensation
and benefits administration, classification administration, training and development,
records management, labor and employee relations, employee disability and leave
administration, and human resources information systems.

Major functions of this role will be to maintain University-wide programs to identify,
develop, and retain talent within the University and manage the University
compensation and performance programs including disciplinary actions, job
analysis, job evaluation, merit pay programs, salary planning and performance
goal setting and evaluation, and policies and regulations

The ideal candidate will possess an undergraduate degree in Business
Administration, Human Resources Management, or a related field with at least 5
years of experience in a leadership role in a human resources function. A master’s
degree in Human Resources Management, Business Administration, Higher
Education Administration or a related field strongly preferred.

The University of Toledo and Waverly Partners firmly support the principle and
philosophy of equal opportunity for all individuals, regardless of race, religion, sex,
age, national origin, or disability.  Interested candidates should send a resume to:
hrofficer@waverly-partners.com

Happy
Birthday

Amanda Díaz
May 5

Happy
Birthday

Dawn Rangel
May 7

Happy
Birthday

Makenna Clark
May 8

NOTICE: On May 5, don’t miss the exciting
opportunity to meet Pulitzer Winning Latina
Playwright, Quiara Alegría Hudes!

Ms. Quiara, the first Latina to win a Pulitzer Prize for
Drama, is coming to Cleveland as part of Cleveland Play
House’s New Ground Festival. There will be a reading of
her play - Daphne’s Dive, a comedy about the inhabit-
ants of a dive bar on Philadelphia’s traditionally Puerto
Rican North Side.

The cast for the workshop is led by David Zayas, who
plays Sgt. Angel Batista on Showtime’s Dexter. They are
hosting an informal reception afterwards for the audi-
ence to have an open discussion with Ms. Quiara and the
cast. All monetary contributions are welcome.

This event will take place on Saturday, May 5th, 2012, at 4:00pm in the new Allen
Theatre Complex Lab Theatre.

Watch the documentary that reflects the lives of Latino artists of South
Toledo—Linda Parra, José Martínez, and Ricardo Quiñonez Alemán—entitled

High Voices, filmed on location at Nuestra Gente and the Quintero Center.
The featured artist for the May 4th evening is José Martínez.

Quiara
Alegría
Hudes
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The Toledo Refining Company, LLC is currently hiring
First Class Maintenance Welders.

Overview
The Toledo Refining Company is located in Oregon, Ohio and is owned by PBF
Energy LLC.  The refinery has a crude oil processing capacity of 170,000 barrels
per day.  Our company is committed to a foundation of safe and environmentally
compliant operations so all employees must follow all procedures and safe work
practices.  Starting pay is $32.89 per hour.  After completion of a six month
probationary period, the rate of pay is $34.92.

Scope of Work
Completion of assignments relative to the maintenance or installation of equip-
ment within the Refinery utilizing First Class prime skills.  Work to be performed
is inside shop as well as outside in all weather conditions. Perform tasks in other
incidental craft areas as assigned.  Candidate will be held accountable for the
quality and quantity of work; participate in training programs as assigned; and
understand and comply with Toledo Refining work rules, the Code of Conduct and
Company Policies and Procedures.

Qualifications
Must be at least 18 years of age; be legally authorized to work in the United States
without restrictions; hold a High school diploma or equivalent; and hold a current
driver’s license.

Completion of a state approved Welder apprenticeship program with no less than
4 years work experience. Equivalent work is no less than 8 years as a Welder.
Successful candidates must possess First Class Pipe Welder work experience
and First Class Pipe Welder skills.  Ability to demonstrate First Class performance
is required.  Ability to read blueprints as it pertains to welding.  Ability to work from
written and oral directions to perform assigned tasks.  Ability to coordinate work,
function as a member of a team to get work done; perform tasks in any craft as
incidental work; and participate in training programs to maintain and/or upgrade
skills.  Must have working knowledge of equipment and tools required to expedite
the efficient installation and repair of refinery equipment. Candidate must be
certified in SMAW and GTAW.  Candidate must have the physical ability to lift a
minimum of 50 lbs. In addition, pipefitting experience is preferred.

Unusual Working Conditions
Must be able to perform physically-active assignments including work on high
structures and within confined spaces.  Mandatory overtime is required as well as
occasional shift work required.

Conditions of Employment
Written tests and assessments; meeting physical criteria for the job; a physical
skills demonstration test; ability to demonstrate basic computer skills; and pass
a post offer pre-employment physical, background check and drug screening.

In order to be considered for this position, applicants must submit their résumé per
the following process on or before 11:59 PM on Sunday, May 6, 2012.  All contact
information must be accurate and up to date.  Selected candidates will be notified
and assigned a testing date and time by phone and letter.

All interested candidates may apply by going to www.pbfenergy.com and selecting
the Career tab. Once on the career page, candidates can view our current job
opportunities and apply to desired position.

EOE/M/F/D/V

ADVERTISEMENT  FOR PROPOSALS
TOLEDO-LUCAS COUNTY PORT AUTHORITY

TOLEDO, OHIO

NOTICE IS HEREBY GIVEN by the Board of Directors that Sealed Bids will be
received by the Toledo-Lucas County Port Authority for:

LAKE ERIE PORT MANUFACTURING & INDUSTRIAL CENTER
PHASE 2

This contract is for all construction services necessary for the above-referenced
project at Ironville (formerly known as the Chevron property), 2863 Front Street,
Toledo, OH 43605, in accordance with the approved plans and specifications, for
the Toledo-Lucas County Port Authority at One Maritime Plaza, Toledo, OH
43604.

Bids will be received at the Port Authority’s administrative offices at One Maritime
Plaza, Toledo, OH 43604 until Wednesday, May 16, 2012, at 10:30 a.m., at which
time and place all bids will be publicly opened and read aloud.

The project is located at 2863 Front Street, Toledo, Ohio (formerly known as the
Chevron Property). The proposed project is the redevelopment of an existing
brownfield site, generally described as the construction of approximately 531 feet
of sheet pile dock face and anchor wall along the Maumee River, installation of
mooring bollards and dolphin, stone drives leading to and from a proposed asphalt
loading area and dredging approximately 33,200 cubic yards of Maumee River
bottom adjacent to the dock face.  The work limits are bounded by the Maumee
River and an adjacent recently constructed industrial spur track. Primary work
items consist of: Sheet Piling and installation of a fender system. Alternate Bid
items include 100 ton and 50 ton bollards, river dredging, a 20’ diameter dolphin,
embankment and stone drives, asphalt loading area, water quality structures and
wetland mitigation. Engineer’s Estimate: $1.66M (Base Bid) and $1.71M (Alter-
nate Bid Items).

Plans, Specifications, Instructions to Proposers, and Forms of Proposal and
Contract are on file, and may be obtained by either (1) obtaining hard copies from
Becker Impressions, 4646 Angola Road, Toledo, OH 43615, phone 419.385.5303,
during normal business hours, or (2) ordering and paying through Becker
Impressions’ plan room at www.beckerplanroom.com at a non-refundable price of
$30.00.

The full announcement may be viewed at http://www.toledoportauthority.org/
PublicNotices.aspx.

Clinical Dietician 1  - 11341

The University of Toledo Medical Center has
openings for a full-time Clinical Dietician 1. This
position is responsible for the nutritional care of
patients. Qualifications: Bachelor’s degree in di-
etetics or food and nutrition; current State of Ohio
licensure as provided by the Ohio Board of Dietet-
ics; must have RD Registered Dietician Credential.
Must maintain credentials of a registered dietitian
and State of Ohio licensure. Please apply online at
https://jobs.utoledo.edu.  Review of application
materials will begin May 7, 2012. EO/AA Employer
M/F/D/V

Anthony “Tony”  419-377-2426
$2.00 OFF with this Ad.        Expires May 30, 2012.

Closed Sunday &
M onday

CALL  TODAY!
(419) 870-6565 or (313) 729-4435

BUY BUY BUY BUY BUY THIS SPTHIS SPTHIS SPTHIS SPTHIS SPAAAAACE!CE!CE!CE!CE!
ADVERTISE  IN  LA PRENSA!

TRANSLATIONS
Spanish-English
English-Spanish

419-870-6565

TRANSLATIONS

COMMISSIONER-ECONOMIC DEVELOPMENT

The City of Toledo is currently accepting resumes for the position of Commissioner
of Administrative Services in the Economic Development Department.  The
Commissioner will report to the Department Director / Deputy Mayor – External
Relations and will be responsible for planning, organizing, coordinating, directing,
administering and evaluating the personnel, operations, and programmatic and
fiscal activities of the Department of Economic Development.  The Commissioner
will also be responsible for keeping abreast of current regional, national and
international economic development opportunities, threats to the city’s tax base
and the community’s overall needs and make recommendations to the Director,
Mayor and City Council regarding same.  Minimum qualifications are a Bachelor’s
Degree from an accredited college or university in Economics, Economic
Development or Business Administration with major emphasis in Finance,
Accounting, Management, Marketing or International Business or a closely related
area, and five (5) years of responsible experience in economic development
activities.  Two (2) years of supervisory experience in economic development
activities desirable.  Considerable skill in presenting ideas clearly and persuasively,
orally and in writing; considerable ability to exercise sound judgment in evaluating
situations and making decisions; and considerable ability in establishing and maintaining
effective working relationships with others; considerable knowledge of and ability to
effectively utilize national, state and local economic development incentive programs.
Current annual salary range is $52,000 to $77,500.  Excellent fringe benefits.
Interested individuals should submit a detailed cover letter and your résumé to
Thomas Crothers, Deputy Mayor – External Relations, Mayor’s Office, City of
Toledo, One Government Center, Suite 2200, Toledo, OH  43604.  The City of
Toledo is an Equal Opportunity Employer.  Minorities, females and individuals with
disabilities are encouraged to apply.
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The Toledo Refining Company, LLC is currently hiring
First Class Maintenance Boilermakers.

Overview
The Toledo Refining Company is located in Oregon, Ohio and is owned by PBF
Energy LLC.  The refinery has a crude oil processing capacity of 170,000 barrels
per day.  Our company is committed to a foundation of safe and environmentally
compliant operations so all employees must follow all procedures and safe work
practices.  Starting pay is $32.89 per hour.  After completion of a six month
probationary period, the rate of pay is $34.92.

Scope of Work
Completion of assignments relative to the maintenance or installation of equip-
ment within the Refinery utilizing First Class prime skills.  Work to be performed
is inside shop as well as outside in all weather conditions. Perform tasks in other
incidental craft areas as assigned.  Candidate will be held accountable for the
quality and quantity of work; participate in training programs as assigned; and
understand and comply with Toledo Refining work rules, the Code of Conduct and
Company Policies and Procedures.

Qualifications
Must be at least 18 years of age; be legally authorized to work in the United States
without restrictions; hold a High school diploma or equivalent; and hold a current
driver’s license.

Completion of a state approved Boilermaker apprenticeship program with no less
than 4 years work experience. Equivalent work is no less than 8 years as a
Boilermaker.  Successful candidates must possess First Class Boilermaker work
experience and First Class Boilermaker skills.  Ability to demonstrate First Class
performance is required.  Ability to read blueprints as it pertains to boiler making.
Ability to work from written and oral directions to perform assigned tasks.  Ability
to coordinate work, function as a member of a team to get work done; perform tasks
in any craft as incidental work; and participate in training programs to maintain and/
or upgrade skills.  Must have working knowledge of equipment and tools required
to expedite the efficient installation and repair of refinery equipment including but
not limited to the utilization of cutting equipment.  Candidate must have the
physical ability to lift a minimum of 50 lbs.

Unusual Working Conditions
Must be able to perform physically-active assignments including work on high
structures and within confined spaces.  Mandatory overtime is required as well as
occasional shift work required.

Conditions of Employment
Written tests and assessments; meeting physical criteria for the job; a physical
skills demonstration test; ability to demonstrate basic computer skills; and pass
a post offer pre-employment physical, background check and drug screening.

In order to be considered for this position, applicants must submit their résumé per
the following process on or before 11:59 PM on Sunday, May 6, 2012.  All contact
information must be accurate and up to date.  Selected candidates will be notified
and assigned a testing date and time by phone and letter.

All interested candidates may apply by going to www.pbfenergy.com and selecting
the Career tab. Once on the career page, candidates can view our current job
opportunities and apply to desired position.

 EOE/M/F/D/V

The Toledo Refining Company, LLC is currently hiring
First Class Maintenance Electricians.

Overview
The Toledo Refining Company is located in Oregon, Ohio and is owned by PBF
Energy LLC.  The refinery has a crude oil processing capacity of 170,000 barrels
per day.  Our company is committed to a foundation of safe and environmentally
compliant operations so all employees must follow all procedures and safe work
practices.  Starting pay is $32.89 per hour.  After completion of a six month
probationary period, the rate of pay is $34.92.

Scope of Work
Completion of assignments relative to the maintenance or installation of equipment
within the Refinery utilizing First Class prime skills.  Work to be performed is inside
shop as well as outside in all weather conditions. Perform tasks in other incidental
craft areas as assigned.  Candidate will be held accountable for the quality and
quantity of work; participate in training programs as assigned; and understand and
comply with Toledo Refining work rules, the Code of Conduct and Company
Policies and Procedures.

Qualifications
Must be at least 18 years of age; be legally authorized to work in the United States
without restrictions; hold a High school diploma or equivalent; and hold a current
driver’s license.

Completion of a state approved Electrician apprenticeship program with no less
than 4 years work experience. Equivalent work is no less than 8 years as an
Electrician.  Successful candidates must possess First Class Electrician work
experience and First Class Electrician skills.  Ability to demonstrate First Class
performance is required.  Ability to read blueprints as it pertains to electrical work.
Ability to work from written and oral directions to perform assigned tasks.  Ability
to coordinate work, function as a member of a team to get work done; perform tasks
in any craft as incidental work; and participate in training programs to maintain and/
or upgrade skills.  Must have working knowledge of equipment and tools required
to expedite the efficient installation and repair of refinery equipment including but
not limited to high voltage electrical switchgear. Candidate must have the physical
ability to lift a minimum of 50 lbs.

Unusual Working Conditions
Must be able to perform physically-active assignments including work on high
structures and within confined spaces.  Mandatory overtime is required as well as
occasional shift work required.

Conditions of Employment
Written tests and assessments; meeting physical criteria for the job; a physical
skills demonstration test; ability to demonstrate basic computer skills; and pass
a post offer pre-employment physical, background check and drug screening.

In order to be considered for this position, applicants must submit their résumé per
the following process on or before 11:59 PM on Sunday, May 6, 2012.  All contact
information must be accurate and up to date.  Selected candidates will be notified
and assigned a testing date and time by phone and letter.

All interested candidates may apply by going to www.pbfenergy.com and selecting
the Career tab. Once on the career page, candidates can view our current job
opportunities and apply to desired position.

EOE/M/F/D/V

Residency and Curriculum
Coordinator - 11291

The University of Toledo Medical Center has
openings for a full-time Residency and Curriculum
Coordinator. This position will coordinate activities,
monitor operations, develop and implement systems
in accordance with the ACGME policies and proce-
dures for accredited residencies. Qualifications:
Experience in medical academic position and knowl-
edge of residency programs and GME issues re-
quired; strong computer skills, including Microsoft
office products (Word, PowerPoint, Excel) and with
email and scheduling software required.  Please
apply online at https://jobs.utoledo.edu.  Review of
application materials will begin May 7, 2012. EO/AA
Employer M/F/D/V

Specialist, Quality

Owens State Community College welcomes
applications for the position of Specialist, Quality.

 We invite you to learn more about this exciting
job opportunity at https://jobs.owens.edu.

Owens Community College is an
Equal Opportunity Employer
Valuing Diversity and Inclusion

Advocate

Owens State Community College welcomes
applications for the position of Advocate.

 We invite you to learn more about this
exciting job opportunity at

https://jobs.owens.edu.

Owens Community College is an
Equal Opportunity Employer
Valuing Diversity and Inclusion
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The Toledo Refining Company, LLC is currently hiring
First Class Maintenance Instrument Mechanics.

Overview
The Toledo Refining Company is located in Oregon, Ohio and is owned by PBF
Energy LLC.  The refinery has a crude oil processing capacity of 170,000 barrels
per day.  Our company is committed to a foundation of safe and environmentally
compliant operations so all employees must follow all procedures and safe work
practices.  Starting pay is $32.89 per hour.  After completion of a six month
probationary period, the rate of pay is $34.92.

Scope of Work
Completion of assignments relative to the maintenance or installation of equipment
within the Refinery utilizing First Class prime skills.  Work to be performed is inside
shop as well as outside in all weather conditions. Perform tasks in other incidental
craft areas as assigned.  Candidate will be held accountable for the quality and
quantity of work; participate in training programs as assigned; and understand and
comply with Toledo Refining work rules, the Code of Conduct and Company
Policies and Procedures.

Qualifications
Must be at least 18 years of age; be legally authorized to work in the United States
without restrictions; hold a High school diploma or equivalent; and hold a current
driver’s license.

Completion of a state approved Instrument Mechanic apprenticeship program or a
2 year Technical Degree in Process Control with no less than 4 years work
experience. Equivalent work is no less than 8 years as an Instrument Mechanic.
Successful candidates must possess First Class Instrument Mechanic work
experience and First Class Instrument Mechanic skills.  Ability to demonstrate
First Class performance is required.  Ability to read blueprints as it pertains to
instrumentation.  Ability to work from written and oral directions to perform assigned
tasks.  Ability to coordinate work, function as a member of a team to get work done;
perform tasks in any craft as incidental work; and participate in training programs
to maintain and/or upgrade skills.  Must have working knowledge of equipment and
tools required to expedite the efficient installation and repair of refinery equipment.
Candidate must have the physical ability to lift a minimum of 50 lbs.

Unusual Working Conditions
Must be able to perform physically-active assignments including work on high
structures and within confined spaces.  Mandatory overtime is required as well as
occasional shift work required.

Conditions of Employment
Written tests and assessments; meeting physical criteria for the job; a physical
skills demonstration test; ability to demonstrate basic computer skills; and pass
a post offer pre-employment physical, background check and drug screening.

In order to be considered for this position, applicants must submit their résumé per
the following process on or before 11:59 PM on Sunday, May 6, 2012.  All contact
information must be accurate and up to date.  Selected candidates will be notified
and assigned a testing date and time by phone and letter.

All interested candidates may apply by going to www.pbfenergy.com and selecting
the Career tab. Once on the career page, candidates can view our current job
opportunities and apply to desired position.

EOE/M/F/D/V

The Toledo Refining Company, LLC is currently hiring
First Class Maintenance Machinist.

Overview
The Toledo Refining Company is located in Oregon, Ohio and is owned by PBF
Energy LLC.  The refinery has a crude oil processing capacity of 170,000 barrels
per day.  Our company is committed to a foundation of safe and environmentally
compliant operations so all employees must follow all procedures and safe work
practices.  Starting pay is $32.89 per hour.  After completion of a six month
probationary period, the rate of pay is $34.92.

Scope of Work
Completion of assignments relative to the maintenance or installation of equipment
within the Refinery utilizing First Class prime skills.  Work to be performed is inside
shop as well as outside in all weather conditions. Perform tasks in other incidental
craft areas as assigned.  Candidate will be held accountable for the quality and
quantity of work; participate in training programs as assigned; and understand and
comply with Toledo Refining work rules, the Code of Conduct and Company
Policies and Procedures.

Qualifications
Must be at least 18 years of age; be legally authorized to work in the United States
without restrictions; hold a High school diploma or equivalent; and hold a current
driver’s license.

Completion of a state approved Machinist apprenticeship program with no less than
4 years work experience. Equivalent work is no less than 8 years as a Machinist.
Successful candidates must possess First Class Machinist work experience and
First Class Machinist skills.  Ability to demonstrate First Class performance is
required.  Ability to read blueprints as it pertains to machining.  Ability to work from
written and oral directions to perform assigned tasks.  Ability to coordinate work,
function as a member of a team to get work done; perform tasks in any craft as
incidental work; and participate in training programs to maintain and/or upgrade
skills.  Must have working knowledge of equipment and tools required to expedite
the efficient installation and repair of refinery equipment.  Candidate must have the
physical ability to lift a minimum of 50 lbs.

Unusual Working Conditions
Must be able to perform physically-active assignments including work on high
structures and within confined spaces.  Mandatory overtime is required as well as
occasional shift work required.

Conditions of Employment
Written tests and assessments; meeting physical criteria for the job; a physical
skills demonstration test; ability to demonstrate basic computer skills; and pass
a post offer pre-employment physical, background check and drug screening.

In order to be considered for this position, applicants must submit their résumé per
the following process on or before 11:59 PM on Sunday, May 6, 2012.  All contact
information must be accurate and up to date.  Selected candidates will be notified
and assigned a testing date and time by phone and letter.

All interested candidates may apply by going to www.pbfenergy.com and selecting
the Career tab. Once on the career page, candidates can view our current job
opportunities and apply to desired position.

EOE/M/F/D/V

Notice to Bidders: Inquiry # FY12-121, (Project # 5004-12-1683) for
University Medical Center Roofing Improvements for the University of Toledo
Health Science Campus. Sealed bids for this project must be clearly marked with
the project number on all inner and outer envelopes and/or shipping containers.
Bids must be addressed and delivered to the University of Toledo, Main Campus,
Facilities and Construction, Plant Operations Room 1100, 2925 E. Rocket Drive,
MS 216, Toledo, Ohio 43606 before 3:00 p.m., Tuesday, May 15, 2012 Bids will
be publicly opened that same day at 3:05 p.m. in the Plant Operations Building,
Room 1000. Copies of Plans, Specifications, and Bid Forms may be obtained from
Stough and Stough Architects, 6377 River Crossing - Suite 1, Sylvania, Ohio
43560. Call 419-885-3583 for an appointment to pick up bid package. A cost of
$40.00 will be charged per set. Any further information may be obtained from Craig
A. Stough of Stough and Stough Architects at 419-885-3583. One Pre-Bid
Conference will be held on Tuesday, May 8, 2012 at 11:00 a.m. in the Health
Education Building, Room 105, at the University of Toledo, Health Science
Campus, 3000 Arlington Avenue, Toledo, Ohio 43614.   Total Bid Guaranty and
Contract Bond are required per section 153.54 of the Ohio Revised Code. EDGE
Participation Goal: 10%. Project Estimate: $372,000.00; Breakdown: General
Const: $372,000.00.

AOD THERAPIST

Unison Behavioral Health Group, Inc. is seeking
an experienced AOD Therapist to provide individual,
family and group counseling and case management
services.

Candidate must possess a Bachelor’s degree,
Master’s Degree preferred and have a minimum of
two years experience working with adults with men-
tal health and chemical dependency issues.  Dual
mental health (LSW, LISW, PC, PCC) and chemical
dependency licensure (CDCA, LCDC II, LCDC III or
LICDC) required.

Send résumé with salary requirements or apply to:

Human Resources – AOD
Unison Behavioral Health Group, Inc.

1425 Starr Ave.
Toledo, OH 43605
Fax: 419-936-7574

Email: hr@unisonbhg.org

EOE

Volunteers Needed for the MidWest LatinoFest
Saturday, June 16, 2012 at Promenade Park, Toledo

The Tradition Continues—Details to follow.
If interested, call Maria Molina at 419-490-8806

or Nanette at 419-944-6430

Happy
Birthday
ROBERT

GUTIÉRREZ
May 4

Happy
Birthday

LUISA PECINA
ANAYA

May 4

Happy
Birthday

CORINA JASO
May 5



Driver…

READY FOR
SOMETHING NEW?

CDL-A ROUTE DELIVERY
DRIVERS NEEDED NOW!

Napoleon, OH
$2000 Sign-On Bonus!

Average $57K 1st year!
$62K Avg. after 1st year!

1-2 Day Routes on Average.
4-5 Day Work Week.

Deliver & Unload
Custom Food Orders
to Restaurant Chains.

Lift Gate and Rollers & Stands
Delivery Method.

Great Benefits including
Family Medical/ Dental/Vision/Rx,

401(k), Vacation, and More!
CDL-A, 1 Yr. Exp. Req.

Minimum 21 Years of age
419.592.2010

Apply Online TODAY!
MBMcareers.com
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Real Estate

Have a Classified Ad? Email ad to classifiedlaprensa1@gmail.com for cost! 419-241-8284

Housekeepers
for local hotels.

Reliable
transportation

and no felonies;
call

440.887.0916.

Janitorial
$8.00 - $8.50/Hr.

We currently have
2nd shift; positions
available for part-time;
cleaning at local com-
mercial buildings.  You
MUST have a valid driv-
ers’ license and your
own vehicle for trans-
portation; must pass
police background
check. Call 419-691-
6930 for Interview  ap-
pointment.  EOE

Toledo South for Rent
Duplex Broadway/south affordable and nice! 3 Bd

$425 Lower, or 2 bd upper $395 Both spacious,
appliances, new carpet/updated, basement, dep.
$299. ANY Credit/Pet OK. Section 8 ok
glasscityrealty.com 419 385 5555.

NORTHGATE APARTMENTS
610 STICKNEY AVENUE

Now Accepting Applications for 1 and 2 Bedroom
Apartments

Mature Adult Community for Persons 55 and
Older. Rent Based on Income. Heat, Appliances,
Drapes, Carpeting Included.  Call (419) 729-7118 for
details.

EQUAL HOUSING OPPORTUNITY/EQUAL
OPPORTUNITY EMPLOYER

Help Wanted

Cleveland /
Lorain Only

SEAMSTRESS WANTED:
Must have some sewing experience; we do a variety
of Specialized Alterations including Bridal and Men’s
Ware. Hours are Flexible and Wages are based on a
person’s competence and proficiency. Call Ms. Suki
419-865-9900.

Housing
Cleaning
Service

216-832-1437
Contact  Luis:

•  Residential
• Commercial
• Serving East &

 West Cleveland

www.edwardjones.com

David M Abalos, AAMS®
Financial Advisor
.

3508 W Sterns Rd
Lambertville, MI 48144
734-854-5623
www.edwardjones.com

Member SIPC

This article was written by Edward
Jones for use by your local
Edward Jones Financial Advisor.

Automatic Investing Can Pay Off for You
To achieve investment success, you don’t have to start out with a huge sum or “get
lucky” by picking “hot” stocks. In fact, very few people actually travel those two routes.
But in working toward your investment goals, you need to be persistent — and one of
the best ways to demonstrate that persistence is to invest automatically.

How do you become an “automatic” investor? You simply need to have your bank
automatically move money each month from a checking or savings account into the
investments of your choice. When you’re first starting out in the working world, you may
not be able to afford much, but any amount — even if it’s just $50 or $100 a month —
will be valuable. Then, as your career progresses and your income rises, you can
gradually increase your monthly contributions.

By becoming an automatic investor, you can gain some key benefits, including these:

• Discipline — Many people think about investing but decide to wait until they have
“a little extra cash.” Before they realize it, they’ve used the money for other
purposes. When you invest automatically, you’re essentially taking a spending
decision “out of your hands.” And as you see your accounts grow over time, your
investment discipline will be self-reinforcing.

• Long-term focus — There’s never any shortage of events — political crises,
economic downturns, natural disasters — that cause investors to take a “timeout”
from investing. Yet if you head to the investment sidelines, even for a short while,
you might miss out on some good opportunities. By investing automatically each
month, you’ll maintain a long-term focus.

• Potential for reduced investment costs — If you invest the same amount of money
each month into the same investments, you’ll automatically be a “smart shopper.”
When prices drop, your monthly investment will buy more shares, and when prices
rise, you’ll buy fewer shares — just as you’d probably buy less of anything when
prices are high. Over time, this type of systematic investment typically results in
lower costs per share. Furthermore, when you invest systematically, you’re less
likely to constantly buy and sell investments in an effort to boost your returns. This
type of frequent trading is often ineffective — and it can raise your overall
investment costs with potential fees, commissions and taxes. (Keep in mind,
though, that systematic investing does not guarantee a profit or protect against loss.
Also, you’ll need the financial resources available to keep investing through up and
down markets.)

Clearly, automatic investing offers some major advantages to you as you seek to build
wealth. Of course, if you’re contributing to a 401(k) or other employer-sponsored
retirement plan, you’re already automatically investing because money is taken out of
your paycheck at regular intervals to go toward the investments you’ve chosen in your
plan. But by employing automatic investing techniques to other vehicles, such as an
Individual Retirement Account (IRA), you can continue your progress toward your long-

term goals, including retirement.

So, do what it takes to become an
automatic investor. It’s easy, it’s
smart — and it can help you work
toward the type of future you’ve
envisioned.

CAMBRIDGE
COURTS APTS

will be accepting
applications for our

1 brm
Sec. 8 waiting list.

You must call
419-472-8601.

Mon.-Fri. 9-4pm
to schedule an appt.

EHO

B’nai Israel and Etz
Chayim, 3855 Woodley
Road, (between
S y l v a n i a / C e n t r a l
Avenue, Sunday,    May
6, 9:00 – 4:00; Monday,
May 7, 9:00 – 4:00;
Tuesday,  May 8, 9:00 –
4:00PM  BAG DAY.
Great merchandise, great
prices, & great service,
NOT TO BE MISSED!

INTERNSHIP OPPORTUNITY
The Toledo-Lucas County Port Authority invites college students to apply for an
eight – ten (8-10) week internship in the field(s) of Finance and/or Information
Technology beginning approximately June 1, 2012. Those interested may submit
their resume to Human Resources, One Maritime Plaza, Toledo, Ohio 43604 or
csobczak@toledoportauthority.org  no later than May 11, 2012.

Clinical Research Coordinator

Contingent position to perform all clinical research coordinator duties related to
clinical research protocols. Requires: Bachelors degree in biological sciences OR
current State of Ohio nursing license.  Must be computer literate w/the ability to learn
new software programs. Must bring excellent interpersonal & communication skills;
be self-directed, with excellent organizational & problem-solving skills.  The ability
to manage multiple projects simultaneously and to work both independently & with
the team a must.  To view full postings and to apply visit jobs.utoledo.edu.  EO/AA
Employer/Educator M/F/D/V



Página 20www.laprensa1.comMay/mayo 4, 2012
LORAIN/CLEVELAND SALES: 440-320-8221

Beth or Kathy

Se Habla Español

440-465-4984

Five locations to serve you...
Westlake

25919 Detroit Road
Westlake, Ohio 44145

440-835-1550

Rocky River
19575 Detroit Road

Rocky River, Ohio 44116
440-331-1620

Bay Village
600 Dover Center Road
Bay Village, Ohio 44140

440-899-9695

Westlake
30652 Detroit Road

Westlake, Ohio 44145
440-835-5330

Avon
35682 Detroit Rd.

Avon, OH 44011
440-937-1600

Wedding Gown or
Quinceañera Gown

Preservation

$20.00 OFF

We specialize in Quinceañeras también!

The style and music of the
Rat Pack will come alive again
when Sandy Hackett’s Rat Pack
Show comes to Lorain County
Community College’s Stocker
Arts Center.

Headlined by Sandy
Hackett, the son of comedian
Buddy Hackett, the show fea-
tures new arrangements of clas-
sic songs, as well as never-
before-heard songs written by
the late legendary songwriter
Ron Miller, along with re-
corded voice-overs made ex-
clusively for this show by

Revisit the Rat Pack at LCCC’s Stocker Arts Center
Sandy’s father, Buddy Hackett.

The show features perfor-
mances by Sandy Hackett, a
powerhouse veteran writer,
producer, film and TV actor,
and his wife, singer/
songwriter/producer and
daughter of Ron Miller, Lisa
Dawn Miller, and a remark-
able cast that includes David
DeCosta, Dezmond Meeks and
Tony Basile, along with an
incomparable musical team.

The event will be held at
7:30 p.m., Thursday, May 10,
2012 and is part of Stocker’s

Performing Artists Series. Tick-
ets are $34 for orchestra; $27
for mezzanine; and $10 for
LCCC students and youth 18
and under. Tickets for the per-
formance and valet parking can
be ordered online at
www.stockerartscenter.com,
or by calling the Stocker Arts
Center box office at (440) 366-
4040.

For more information
about this and other upcom-
ing shows, visit
www.stockerartcenter.com.

For details call Maria Molina at 419-490-8806
or Nanette at 419-944-6430

Saturday, June 16, 2012
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Promenade Park, Toledo

Music • Food • Dancing • Artwork
• Crafts • Jewelry



Página 20La PrensaMay/
mayo 4, 2012

TOLEDO  SALES: 419-870-6565


